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Part A

Data of the Institution

1. Name of the Institution

AL- AMEEN | NSTI TUTE OF MANAGEMENT
STUDI ES

Name of the head of the Institution

Dr. B A Anuradha

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08022114493
Mobile no. 9880085736

Registered Email

anupr at ap2018@nai | . com

Alternate Email

i nf oal ameenmba@nai | . com

Address Al - Areen | nstitute of Managenent
St udi es Hosur road opp to Lal abagh main
gat e.

City/Town Bangal or e

State/UT Kar nat aka




Pincode 560027
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Abdul Ri zwan Shari ff
Phone no/Alternate Phone no. 08022114492
Mobile no. 9900519754

Registered Email

i gacai ns1l7@mai | . com

Alternate Email

i nf oal ameenmba@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://al aneenbba.in/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://al aneenbba. i n/ st udent _support

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B++ 2.84 2017 22- Feb- 2017 21- Feb- 2022

6. Date of Establishment of IQAC

09-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://alameenbba.in/iqac
https://alameenbba.in/student_support

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

12

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Activities related to inculcating reading habits anongst students.
on SPSS for faculty nenbers 3. Deputing faculty nmenbers for

wor kshop.

2. Wr kshop
curricul um devel opnent

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Personal ity skill Devel opnent

200 Students were benefited through the
Program

Cul tural Week

20 teans was participated and Wnners
Decl ar ed

NEN Programme One Day Venture

Nati onal Entrepreneurship Network , One



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15553_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15553_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15553_Minutes.pdf

Day Venture programe was O gani zed For
BBA Students , 15 Team was partici pated
in one day Venture

Interclass Conpetition

30 teans participated and Wnners were
Decl ar ed

| nteracti ve Sessions

Resource Persons were |nvited For
Benefit O Students

Busi ness Qui z Conpetition

15 teans was participatedted and
W nners Decl ared

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 10- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al M5 has signhed an MbU with Optra Dobig
data solutions for operating MS. The
two technol ogy conpani es enabl e our
institutions with respect to

att endance, nodul es, generating SMss,
reports on students, parent and faculty
portals. Further the student portal
facilitates online application and

adm ssion processes. Students can gain
access to learning materials digitally
upl oaded by the faculty on the website.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

transparent approach from desi gn,

Al - Aneen Institute of Managenent Studi es has adopted a holistic approach
towards an effective delivery of curriculumthrough a structured and

pl anning & inplenentation to effective

conpl etion of the curriculum Since Al -Aneen Institute of Managenent Studies
follows the prescribed curriculumand syllabus framed by the affiliating



https://assessmentonline.naac.gov.in/public/Postacc/Quality/15553_Quality.xlsx

university — B.C. U, the curriculumis forrmulated in consultation with
prof essi onal bodies, Experts fromaffiliated colleges by the Board of Studies
of the university.Further the Institution goes that extra mle to conpare the
syl | abi of other regional and national universities and provide the extra
nmodul es not being included in the syllabi, as Add-Ons. The course natrix under
the Choice Based Credit Systemis centered around fostering skill devel opnent
and interdisciplinary subject benefits. The curriculumis designed once every 2
years, thus preparing the managenent students to be industry ready after having
factored issues and chal | enges which are the need of the hour in the corporate
worl d. The Institution takes the lead to depute the respective subject faculty
to Workshops, Refreshers courses, Training and Devel opnment and Orientation
programmes, to get updated with the latest curricular aspects thereby enabling
the Transfer of Learning in the classroons. The Institution adopts rel evant and
sust ai nabl e teachi ng nmet hodol ogi es wherein | esson plans and work diaries are
mai nt ai ned by the subject faculty nenbers. The I QAC facilitates and nonitors
regul ar sem nars, conferences, for both staff and students. The senester
academ c cal endar of events is issued by the university each time the syllabus
is revised. The institution also prepares its own acadeni c cal endar of events,
complying with the university calendar, by factoring in curricular, co-
curricular and extra-curricular activities.Several guest lecturers from
I ndustry practitioners and Experts are al so conducted to suppl enent the
curriculum The institution is conmmitted towards holistic devel opnent of the
students and incul cating values in themthrough acadenic, co-curricular and
soci ally nmeaningful activities plus inportance is given to the use of
technol ogy. W al so have inked an MOU with an NGO by nane CMCA that acts as a
bri dge between the application of academ c concepts and finding solutions to
soci al problens such as Wnen Enpower nment and Active Citizenship.Qur focus is
on enpowering students such that they are ready to face chall enges, manage
busi ness and performw th ease in accordance to the globalized scenario, which
is the need of the hour and our students are provided anple opportunities to
develop into trained and conpetent professionals.This exercise enables us to
instill a sense of enpathy anpbngst the future managers which falls in line with
the Corporate Social Responsibility.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
ENTREPRENE NA 23/ 09/ 2018 1 ent reprene Make
URSHI P urship students
skilled entr
epreneurs
Excel NA 18/ 06/ 2018 3 Enpl oyabi | Enhance
Wor kshop ity Excel
progr am ng
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

NiTl NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 40 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
French Forei gn Language 08/ 09/ 2018 74
d ass
CMCA 22/ 10/ 2018 78

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Mar ket i ng, Finance & HR 218
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A 360 degree structured feedback fromthe stakehol ders inclusive of students,
teachers, parents, enployees and alumi was collected for the year 2018-19

al ong the paraneter of the relevance, content, quality of the syllabi teaching,
curriculumand infrastructure. The feedback obtained fromall the stakehol ders
is regularly analyzed and steps are taken for inprovenent of |earning resources
and infrastructure to ensure constant satisfaction. Feedback is also taken from
teachers, stakehol ders and experts regarding industry trends and new demands of
i ndustry so that these can be inplenmented in the curriculumfor the benefit of
the students and the institution. The feedback obtained was discussed in the
col | eges Governing Council and accordingly bridge courses, certification
courses and val ue added courses were rolled out thus strengthening the
curricul um

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15553_Projects_undertaken_1640409221.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Mar ket i ng, 120 170 118
Fi nance & HR
VBA Mar ket i ng, 120 85 75
Fi nance & HR
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 118 75 8 10 1

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 5 6 1 3
View File of ICT Tools and resources
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

for interviews and subsequent placements.

Mentoring is an integral part of the learning process at Al-Ameen, which helps our students enhance their
performance development both on the personal and professional level. The system of Mentoring has been
operational at our institution wherein a set of 10 to 15 students are assigned to each and every faculty to mentor
their academic progress, personality development, attendance, participation in curriculum, co-curricular and extra-
curricular activities. The mentors co-ordinate with the parents in case their set of students come with emotional
baggages such as financial constraints and personal problems. The mentors also bring up such issues to the
notice of the principal for timely intervention, ultimately facilitating the students academics stability in the
institution. Fees concessions, scholarships and installment facilities are provided to the deserving students to
overcome their financial constraints. Remedial classes are also provided to enable slow learners. Final year
students are mentored by our alumni to share their hands-on-experiences, so as to help our students analyze job
profiles and career opportunities, employability skill enhancement and reach their full potential as Business
Leaders Corporates. Visiting faculty, guest faculty and corporate also mentor our students with regard to their
future prospects career interests and also contribute to the overall development of the students. Students are
encouraged to participate in various seminars, workshops symposiums as well as co-curricular extra-curricular
activities based on the students interests. Apart from this, the placement officer regularly mentors the students

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

118

10

1:

12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15553_Demand_ratio_1640160820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15553_ict_tools_1640170709.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nill

NiTl

Nill

Nill

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. B. A Pri nci pal Garden City
Anur adha Uni versity,
Bangal ore
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA B senest er 29/ 06/ 2019 12/ 08/ 2019
BBA senest er 20/ 04/ 2019 01/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nt ernal

st udent

of the internal
students participation in attendance,
cl assroom activities,
activities and the entire process is objective based. Fromtinme-to-tine,
syl | abus of other top universities across the country is conpared for each and
information is incorporated in the curriculum The
mar ks awar ded are bought to the notice of the students prior to its
dispatch to the university in order to address grievances if any and each
is justified for the marks/grades awarded and any di screpancies wll be
The latest trends fromthe corporate

assi gnnment s,

every subject and additi onal

assessnent

i medi at el y addressed by the Principal.
world is also continuously reviewed and anal yzed and these topics are al so

such that each topic is captivating and

| SO Auditing is also in

i ncluded while delivering |ectures,
i nterest evoking for the students.
pl ace as part of the continuous eval uati on process.

mar ks and grades.

group di
co-curr

Fur t her,

each year

scussi ons,
i cul ar

Conti nuous and formative evaluation of the skills gained by the student is
given inportance in the course per se.
adheres to the norns prescribed by the university in the evaluation and award
Due Weightage is given to the
sem nars,
and extra co-curricul ar

The college is affiliated to BCU, and

witten test

t he

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Al - Areen Institute of Managenent Studies is affiliated to BCU, and hence
adheres to the acadeni c cal endar of events prescribed by the university as

menti oned earlier, keeping these events and dates intact, all other dates for

academ c, extra-curricular activities and internal exani nations are factored

into the acadeni c cal endar. The BBA departnent and MBA departnment tinme table is
prepared separately by the principal and HOD S to enabl e teachers allot anple

time for each subject as per the university stipulated teaching hours. Lesson



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15553_Evaluation_1640161399.xlsx

pl ans are chal ked out well before the conmencenent of the senester. The
principal scrutinizes and nmakes sure that value additions are included in each
subj ect. These exercise also hel ps the teachers to plan out |essons and work
diaries ensuring that there is a buffer tine factored for adequate revisions
too. Subject allocation list along with all the details are circul ated anongst
the faculty and students. Al -Anmeen Institute of Managenent Studies has a
practice of strictly adhering to the cal endar of events and we have faced no
difficulties in conmpleting the curriculumeven if there are any exigencies
i nposed by factors beyond our control eg: protests/bandh. Al -Anmeen Institute of
Managenent Studi es has the practice of engagi ng students for special classes
beyond the col |l ege worki ng hours or on Sundays to make up for such | osses in
cl assroons Teachi ng hours.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://al aneenbba. i n/ course_out cone

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BBA Mar ket i ng, 76 72 94.73
HR & Fi nance
PG MBA Mar ket i ng, 62 62 100
HR & Fi nance

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://al aneenbba. i n/ pdf / SSS- BBA- 18- 19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 180 [1'T Del hi 50000 50000
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Gui dance Program for VBA 15/ 12/ 2018
Civil service exam nation

Ent r epr eneur shi p VBA 08/ 12/ 2018



https://alameenbba.in/course_outcome
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15553_Pass_percentage_1640607137.xlsx
https://alameenbba.in/pdf/SSS-BBA-18-19.pdf

Supply Chai n Managenent VBA 01/ 12/ 2018
| AP VBA 27/ 11/ 2018
Creativity VBA 17/ 11/ 2018
Enotional Intelligence VBA 15/ 11/ 2018
Anti - Corruption VBA 02/ 11/ 2018
Buil ding a definite VBA 17/ 10/ 2018
culture for MBA
Wor kpl ace Wl | ness VBA 29/ 09/ 2018
St ock Mar ket Basics VBA 22/ 09/ 2018
Bl ue Ccean/ Red Ccean VBA 19/ 09/ 2018
St rat egy
Personal Effectiveness VBA 24/ 05/ 2018
G ammar in Conmuni cation VBA 24/ 05/ 2018
Criticism MBA 19/ 05/ 2018
Handling difficult people VBA 18/ 05/ 2018
I ncrease the awareness VBA 10/ 05/ 2018
about various financial
product s
Enotional Intelligence VBA 28/ 04/ 2018
Success VBA 28/ 04/ 2018
Bal ance Score Card VBA 21/ 04/ 2018
Cyber Ethics and youth VBA 07/ 04/ 2018
relationships
Creative Thinking VBA 04/ 04/ 2018
Johari wi ndow VBA 16/ 01/ 2018
How to face an Interview BBA 28/ 04/ 2018
Communi cati on skill BBA 13/ 07/ 2018
Cri ses mangemet BBA 21/ 07/ 2018
How to prepare for a BBA 28/ 07/ 2018
future without job
Nati onal agenda Forum BBA 18/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Excel | ent Sai ra Banu Al - Amreen 06/ 09/ 2018 Comuni ty
conmmuni ty neel gar Educat i onal servi ces
services Soci ety t eachi ng
teachi ng award
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Il

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/15553_Awards_won_1640492633.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NA Nl 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MVBA 1
BBA 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 1 Nill Nill
nar s/ Wor kshops
Present ed 11 Nill Nill Nill
papers
Resour ce 1 2 1 Ni Il
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15553_Books_and_Chapters_1640174612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15553_Faculty_participation_1640411118.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canmp , Eye Check Up
Canp And Dent al
Check Up Canp

Canp

activities activities
Silent March For AL- AVEEN 11 80
Pul wama Martyrs | NSTI TUTE OF
MANAGEMENT STUDI ES
Bl ood Donati on Li on’ s Bl ood Bank 12 110

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

Name of the activity

cy/collaborating
agency

Number of teachers
participated in such
activites

Number of students
participated in such
activites

CMCA

Canpus Yuva

4

124

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

TRAI N/ PLACMI

GENERAL

ONE PO NT
ONE
SCLUTI ONS
PVT LTD Alia
Begum
8105088666 a
l'ia. begum@p

01/ 05/ 2019

30/ 06/ 2019

St udent s



https://assessmentonline.naac.gov.in/public/Postacc/Extension/15553_Extension_1640164803.xlsx

ointl.in

GENERAL SRl VAR
CREATI VE
SOLUTI ONS P.
LTD / 365
| NNOVATI VE
PVT. LTD.
Shan
7625089212 s
han@l owhor n
. het

TRAI N/ PLACMT

12/ 03/ 2018 11/10/ 2018 St udent s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| NTERPRET LTD 26/ 07/ 2018 PLACENMENTS 29
CERRI D SOLUTI ONS 19/ 11/ 2018 | NTERN/ PLACMT 27
PVT LTD
SRl VARl CREATI VE 14/ 12/ 2018 | NTERN/ PLACMI 35
SOLUTI ONS P. LTD.
I NFOSOURCE 18/ 02/ 2019 PLACEMVENTS 27
SOLUTIONS P. LTD
CATBUS | NFOLABS 11/ 03/ 2019 PLACEMVENTS 19
PVT. LTD
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100000

68912

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/15553_Linkages_1640411268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/15553_MoU_1640238005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15553_augmentation_details_1640166341.xlsx

Newgenl i b Ful l'y NGL Li censed 2018
ver sion
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4729 70378 385 56924 5114 127302
Books
Ni Tl Ni Tl Nl Nl Ni |l Ni |l
Ref er ence
Books
e- Books 2 84960 Nl Nl 2 84960
Jour nal s 25 191210 Nl Ni Tl 25 191210
Di gital 3 117180 Ni Il Ni Il 3 117180
Dat abase
e- 3 117180 Nl Nl 3 117180
Journal s
CD & 523 Nil I Ni Il Nl 523 Ni |l
Vi deo
Li brary 1 10500 Nl Ni Tl 10500
Aut omat i on
Weedi ng Nl Nl Nl Nl Nl Ni |l
(hard &
soft)
O hers(s 43 83732 Nl Nl 43 83732
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 140 140 10 6 6 18 5 0
g
Added 0 0 0 0 0 0 0 0
Tot al 140 140 10 6 6 18 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/15553_Library_1640165421.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Al M5 E- LEARNI NG ainmslibrary. bl ogspot.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
25000 3750 75000 7500

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Various conmittees are constituted for the snooth mai ntenance of al
facilities, to plan and ensure that the available resources are in line with
the institutions acadenmic growh and that is optimally utilized. Further,
CGoverning Council also discusses the inportant issues, procedures and policies
for the inprovenent nmai ntenance of facilities, be it physical or academc
support facilities. Al -Ameen Institute of Managenent Studies has a full tine
Mai nt enance Manager enpl oyed by Al - Ameen Educati onal Society to oversee the
mai nt enance of all facilities on canpus. He is aided by full tinme assistants in
the capacity of Electricians, Plunber, Carpenter Gardener. Systens are in place
for Preventive Mii ntenance. However in cases of Breakdown Maintenance, these
i ssues are brought to the notice of the Principal by the faculty Students and
the Principal ensures the tinmely addressal through the nmaintenance nmanager. The
conmputer systens at Al -Ameen Institute of Managenent Studies are being
mai nt ai ned by Vertical Technol ogy with whom we have an Annual Mi ntenance
contract. Al the tel ephones and intercom systens are maintai ned by Ozone
systems. The coll ege has a generator to ensure uninterrupted supply. The
institution has 6 housekeeping staff for the upkeep of the canpus hygi ene
sanitation. W have fire safety mechanismin place being maintained by Mni MK
Fire Services. Al electrical equipnents are supported by voltages stabilizers.
Water purifiers are in place and are regularly maintained by Aqua Guard
Conpany. Provi sion nmai ntenance for power back-up, CCTV surveillance, Photost at
facility, stationery, record room |QAC office along with library, conputer
centre, sports room classroons staff roons is ensured by optinmal allocation
utilization of resources.

https://alameenbba.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support STUDENT 320 3448200
frominstitution SCHOLARSHI P
Fi nanci al Support
from Ot her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill



aimslibrary.blogspot.com
https://alameenbba.in

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

MBA

enhancement scheme enrolled
Mentoring for BBA 13/ 08/ 2018 120 | nt er nal
Per sonal 23/ 07/ 2018 120 I nt er nal
Counsel ling for BBA
Language | ab for 16/ 07/ 2018 120 I nt er nal
BBA
Renedi al Coachi ng 09/ 07/ 2018 40 | nt er nal
for BBA
Renedi al Coachi ng 18/ 05/ 2018 36 Ext er nal
Language | ab for 13/ 09/ 2018 77 I nt er nal
VBA
Per sonal 18/ 01/ 2018 143 I nt er nal
Counsel ling for MBA
Mentoring for NMBA 10/ 09/ 2020 143 I nt er nal
Soft Skills for 16/ 01/ 2018 77 I nt er nal

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Ni Tl Nill Ni Tl Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 12
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
356 164 CAPGEM NI B 35 27
FI RSTSOURCE HARATH CONST
VFI ND RUCTI ONS
SOLUTI ONS P LTDHDFC LI FE



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15553_Scholarships_1640166800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15553_Development_Schemes_1640683310.xlsx

LTD ADVENT
GLOBAL
SCLUTI ONS
LTDGREET
TECHNOLCOG ES
PVT
LTD, GREET
TECHNOLCOG ES
PVT LTD BLOW
HORN
LCA STI CS
PVT. LTD NFO
SCURCE
SOLUTI ONSONE
PO NT ONE
SCLUTI ONS P.
LTD

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 24 UG BBA Al - Amreen VBA
Institute of
Managenent
Bangal ore
2018 2 PG VBA VEl , Bed
Mannar kkad
Educat i onal
Soci ety,
Keral a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
I nter Departnent Institution Level 66
Cricket Tour nanment
| ndoor Games Tour nanent Institution Level 24
Inter Cl ass Cricket Institution Level 88
Tour nanent
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/15553_Placement_1641972404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/15553_Progression_1640769892.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15553_Activities_Organised_1640492165.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NA Nl Nl Ni Tl NA NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students contribution in the institutions growh is a necessity and of
paranount requirenent for the prosperity and well being of the institute. It
gives the students a sense of belonging and incul cates a sense of
responsibility in them Al-Aneen Institute of Managenent Studi es has student
representatives in its Academ c and Administrative conmttees such as : 1)
Advi sory Committee - The student nenbers apprise the committee about the
requi renents of students with regard to academ cs, proposals for inprovenent in
curriculum internship experiences and recruitnment activities. 2) Student
Wel fare Committee — Matters related to student wel fare and programes
beneficial to students’ devel opnment are put forth by the student nenbers. 3)
Anti-ragging Committee - The students in the conmttee are counselled to keep a
wat chf ul eye on problens and issues faced by students if any and to i mediately
bring it to notice of the commttee. 4) Sexual Harassnent Conmittee - Male and
femal e students are nenbers of the committee and hel p address harassnent issues
of their college mates. 5) Gievance Redressal Committee - Student
representatives attend to registered and unregi stered grievances of students in
association with faculty representatives of the commttee to redress the
grievances. 6) Editorial Board of College Magazi ne — Student nenbers actively
take part in inviting articles, compiling and publishing. 7) Co-curricular
Conmmittee — The students representatives are actively involved in organizing co-
curricular activities in the college such as quiz conpetitions, sem nars,
wor kshops and conferences. 8) Extra-curricular Conmittee - Students
representatives function as a conduit between the college and students for
conducting as well as attending extra-curricular activities. 9) Library
Advi sory Committee - The student nenbers suggest a list of new books and
journals to be added in the library and al so gi ve suggestions pertaining to the
library functioning and its working hours. 10) Placement Committee — The
student nenbers help in preparing the placenent brochures, arranging pre-
pl acement tal ks and chal ks out conpanies to be approached for recruitnents. 11)
Sports Committee - They co-ordinate in the successful planning and conpl etion
of NCC/ NSS activities and ot her indoor and outdoor sports. The student
representatives along with faculty representatives in the different conmittees
provi de the representation of the views and expectations of the students to the
college principal and this aids in effective and inforned decision naking. The
Col l ege Administration takes the initiative to neet, the students’ expectations
as much as possible. The Principal ensures that there is no quashing of anima
spirits anongst the young students and at the sane tinme ensures that al
deci sions taken is in cohesion with the institutions mssion, vision
obj ecti ves.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

AlMS has a registered alumi association being registered on dated 16/11/2016
it is afull fledged association with the office bearers in the capacity of
President, Secretary, Treasurer and other conmittee nenbers for the year
2017-18 the unaninously elected |ist of office bearers are 1. Shah N zanuddin

Muj ahi d- President 2.Syed Abdul Rahim Vice President 3. Aga Sajjad Mirthuza-




General Secretary 4. Mohaned Sal man- Assistant Secretary 5.Zeeshan Hassan-
Treasurer 6.Aneen Ahsan- Assistant Treasurer

5.4.2 — No. of enrolled Alumni:

193

5.4.3 — Alumni contribution during the year (in Rupees) :

160000

5.4.4 — Meetings/activities organized by Alumni Association :

There is an annual Alummi Meeting held every year. W have a database of all
the student Alummi. The neeting notice is dished out to themin advance.
Thereby we have a turnout of atleast 200 representatives fromthe Al umni
enabling Industry-Institute Interaction and this pronotes the training,

i nternshi ps and pl acenent opportunities for the existing outgoing students

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of an institution is the result of the conbined efforts of all who
work towards attaining the vision of the institution. R ght fromthe Managenent
to the Principal, staff and students, all the stakehol ders have a role to play
in the quality, progress success of the institution. Al-Anmeen Institute of
Managenent Studies has clearly stated its vision as “W aspire to becone a
| eadi ng I nstitution in Managenent Education with a d obal and Dynam c Qutl ook
by continually expandi ng and defining new frontiers of Managenment Education and
its inmplications in the corporate world.” Leadership and teamwrk are al ways
given inmportance at Al -Anmeen Institute of Managenent Studies. The conposition
of various Academ cs Administrative committees with nmenber representatives from
faculty and students ensures a uniform exposure of duties for the acadenic
pr of essi onal devel opnent thereby pronoting the spirit of Decentralization and
Participative Managenent such as : ? Anti sexual Harassment Committee ?Anti
Raggi ng Commi ttee ?Equal Opportunity Cell Conmittee ?Students Welfare Conmittee
?Gi evances Committee ?Adm ssion Conmittee ?Sports Conmttee ?Cul tura
Committee The invol venent and cooperation of all its stakehol ders in devising
and i npl ementi ng deci sion making policies for academ ¢ and adm nistrative
affairs through various bodies and comm ttees have beyond doubt contri buted
greatly to the growth of the institution. The institution focuses keenly on
decentralization by extending equal opportunity, equal role to all its
st akehol ders, to participate in the functioning of the institutions at various
| evel s and contribute towards the progress and devel opment of the institution
This also works as a notivation factor to foster participative growth in
accordance with our set goals and vision of the institution. In order to aid
t he devel opment process, Clubs are also constituted. The clubs wll provide a
platform for students to sharpen display their skills with future vision
Keeping in view the all-round devel opnent of students, various clubs like HR
Fi nance Mktg have been started.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




Research and Devel oprent

The managenent encourages both

faculty and students to undertake

research, attend sem nars and
conferences to present and publish
research papers . The expenditure of
whi ch is borne by the Managenent.

Further a research all owance of
Rs. 90, 000/- is given to each faculty
pursui ng a Ph.D program® in recognized
uni versities. Leave is also granted to
the faculty for the sane.

Exam nati on and Eval uati on

Internal assessnent exans for al
subj ects under the course is conducted
strictly as per the university
gui del i nes conpul sorily. For UG
students, Internal assessment marks is
30 per subject the marks are awarded
al ong the paraneters of attendance, two
internal tests skill devel opnent for
BBA students. Further for PG students,

attendance, two internal tests,

assi gnnents, presentation and
book/journal/article review for | 11
Sem MBA and attendance, one internal
test, case study presentations and m ni
project for Il 1V Sem MBA student. In
addition to internal assessnent the

uni versity eval uates students
externally at the end of each senester
too for 70 marks per subject for both
UG PG st udents.

Teachi ng and Learni ng

In order to cater to the demands of
the industry, we strive to nake the
students job-ready by offering val ue
added sessions on ethics, excel, tally,

legal literacy, finishing school
concepts etc. The faculty nenbers are
deputed regularly to sem nars
/conference related to their subjects
areas so as to enable the transfer of
| earning and be updated with the
nuances and energing trends. Case Study-
based | earni ng Student-Centric |earning
envi ronment through group discussions,
questi on-answer sessions, audio-

vi sual s, quizzes and project/ paper
presentations fornms an effective part

of the teaching-I1earning process.

Curri cul um Devel opnent

Since Al -Aneen Institute of
Managenent Studies is affiliated to
B.U, we strictly adhere to the
curriculum prescri bed by B.U. However,
our subject faculty are invited to the
Board of Studies, in the fram ng of the
syl |l abus, Industry Experts are nenbers
of the B.O S too. Further orientation
programes are given to the faculty by




the university, as and when the
curriculumis revised to facilitate the
transfer of learning to the students.
Enpl oyabi l ity enhancenent skills are
i ncluded in the curriculumfocusing on
the enployability of the course.
Regul ar inputs are requested from
est abl i shed al umi, potential
recruiters and I ndustry experts to
facilitate the Know edge Delivery
System Choice Based Credit System
(CBCS) curriculumis inplenmented and
f eedback on course curricula is
regularly taken fromall its
st akehol ders and i nprovenents are
i ncorporated. Extra classes are al so
factored to ensure that the students
have a better understanding of the
subj ects and for clarification of
doubts if any. Guest lectures by
em nent professors, corporate and
i ndustry experts are also conducted. W
encourage our students to learn through
group di scussions and case studi es too.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

We have a full fledged autonated
library with 20,047 vol unes, 11,746
titles. Qur library is of 229.2 Sq Ms.
Li brary has a reprographic facility we
have subscribed to e-journals through
Gal e Cengage | earning, Sage Publication

and AIMS International. There are 25
journals and 10 conputers in our
library. We have state-of-the-art

infrastructure with well ventil ated
spaci ous cl ass roons equi pped with LCD
and ergonomc furniture for students,
faculty and staff. W have 2 snmart
boards at the sem nar hall and audio
visual hall. We have a conputer |ab
with 60 conputers. Each of our faculty
is provided with work stations. And
ours is a WFI enabl ed canpus. Al - Areen

I nstitute of Managenent Studies has

rest rooms drinking water facility on

each floor, separate common room for
boys girls, cafeteria, gym stationery
shop, printers, scanners photocopy
facility plus generator UPS provision
too. The entire canmpus is now on CCTV
surveillance for security purposes.

Human Resource Managenent

We have faculty who are qualified and
experienced in their subject areas. The
staff abide by the rules and
regul ati ons of the Managenent with
respect to attendance, discipline,
| eave and pronotional policies. Faculty
are paid UGC scal es. They are




encouraged to attend several sem nars
/ conferences to present and publish
research papers.

I ndustry Interaction / Collaboration

Qur institute tries its best to rope
in various corporate houses to enhance
pl acenments internship opportunities for
our students as well as fine-tune soft
skills for our faculty too. The coll ege
organi zes regul ar guest lectures from

i ndustry experts, consultants and

practitioners. Students are taken on

regul ar industrial visits one visit

each senester. Students under take
projects at various organi zations there
by enabling themto have adequate
i ndustry exposure. Six MOU s are signed
during 2018-19 by Al -Aneen Institute of

Managenent Studies, to facilitate
Industry Institute Interaction paving
way for projects, guest lectures and

pl acenent s.

Adm ssion of Students

The applications for BBA course are
i ssued i mMmedi ately after the
announcenent of 2nd PUC /12th results.
The applications are made avail abl e
onl i ne whi ch can downl oaded by
students. The duly filled in
applications are subnitted to the
of fice by the students. The students
along with the parents are called for
an interview by the principal and
adm ssion conmittee and the adm ssions
are made accordingly. The applications
for MBA course are issued inmediately
after the degree results are announced.
50 of our seats are allotted by the
St at e Governnment through PGCET,
adhering to the roster systemwhile the
remai ni ng 50 of our seats cone under
Managenment Quota, which will be filled
on the basis of nerit. Students with
financial constraints are given
concessi ons and permi ssion to pay the
fees in installments by the Hon.
Secretary.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

We seek the support of OPTRA which is
an attendance managenent software
wherei n each student is given an uni que
IDto log into the portal to check
their attendance acadeni c perfornmance.

Exam nati on

Al'l the internal assessnment marks of
the students are regularly upl oaded on
the university portal as per the




final

university notification tine frame. The

uni versity announces each senester
exam nation results on its portal
for easy access by the students.

Pl anni ng and Devel opnent

There is no particular

sof twar e being

used for this purpose.

Adm ni stration

Since Al -Ameen Institute of
Managenent Studies is affiliated to
B.U we follow the university portal

for adm nistrative purpose,
paynent of adm ssion fee,

be it
sports and

f ees and exani nation fees. Use

cul tural
of Bionetrics for staff,
t hrough Enail,

groups between faculty,

Conmmuni cati on

Optra, SMsS What sApp
students staff.

Fi nance and Accounts

accounts and Saral
for conmputing income tax for
We al so use a Financi al
Managenent Accounting Software.

vendors.

Tally software is used for financial
TDS i s being used

staff and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Prof.chaitra
S. H remat h

Enhancenent
of Quality and
| nnovation in

presenting

Di ssertation

CBSMs COLLEGE

800

2018

Pr of . Deepak
Si ngh MC

Enhancenent
of Quality and
I nnovation in

presenting

Di ssertation

CBSMs COLLEGE

900

2018

Pr of . Deepak
Si ngh MC

FKP-
| nnovation in
Teachi ng

| BS COLLEGE

850

2018

Dr.Y. V. Shesha
dri

Enhancenent
of Quality and
| nnovation in

presenting

Di ssertation

CBSMs COLLEGE

900

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

Title of the

training

programme

From date

administrative

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/15553_Faculty_Emp_1640169072.xlsx

organised for | organised for
teaching staff | non-teaching
staff
2018 Rol e of Oi ent at 10 6
Effective ion on 13/01/ 2018 |14/01/ 2018
Conmuni cat excel
i on training

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Enhancenent 6 19/ 04/ 2018 19/ 04/ 2018 1
of Quality and
| nnovations in
Presenti ng
Di ssertation
FKP 1 20/ 07/ 2018 20/ 07/ 2018 1
I nnovation in
Teachi ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
staff trips, fee Free uniforns, fee Fee concessi ons and
concession to their concessi ons and schol arshi ps, free
sons/ daughters, Ph.D., schol arships to their newspapers unifornms, gym
al | onance, PF, gym and sons/ daught ers studyi ng and nedi cal centre.
nmedi cal centre. vacation in Al -Aneen or anywhere
| eaves el se, ESI, PF, gym and
nmedi cal centre. earned
| eaves

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al

2018-19.

appoi nted by the managenent
In addition Al-Aneen Institute of Managenent Studies has an | SO

certification audit being done annually too.

audit was carried out by both internal

nanely M's. Rangaraju

and external auditors
and Associ ates for the year

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/15553_Development_training_programmes_1640691490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/15553_Training_Programmes_1640169363.xlsx

NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Local Inquiry Yes | QAC
Committee
Constituted by
B.U 1.S.0

Admi nistrative Yes Local Inquiry Yes | QAC
Committee
Constituted by
B.U I.S.0

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al - Areen Institute of Managenent Studies has the practice of conducting Annua
Parents Teachers Meeting to collect the feedback from parents with reference to
the overall know edge Delivery Systemand to obtain first hand infornmation
about the transformation of their wards personality as an outconme of the
institutions intervention tools and techni ques. Few parents have al so cone
forward to pay partial anpbunt of fee to financially poor and deserving
students. They have given leads to the institution about entrepreneurs who may
be invited to share their success stories to students. Few parents, who are by
t henmsel ves successful entrepreneurs have cone forward to deliver a notivationa
talk to the students. There is a constant one-to-one interaction between the
staff and parents through phone calls and personal neetings too to keep them
i nfornmed about their wards progress throughout the senester.

6.5.3 — Development programmes for support staff (at least three)

Al - Anreen | nstitute of Managenent Studi es conducts programes to support the
physi cal and psychol ogi cal well being of support staff by conducting |ectures
on hygi ene and sanitation significance of nmental health. Further opportunities

are provided to the support staff to pursue their higher studies. Training

programres on Excel and Tally were al so conducted to update their conputer
literacy

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To Strengthen ICT enabl ed classroons with |atest technology 2. To instill
soci al responsibility anmong our nanagenent students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Personal ity
Devel opnent
Cl asses

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 31/07/ 2018 31/ 07/ 2018 31/ 07/ 2018 100

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Senm nar on 05/ 01/ 2019 05/ 01/ 2019 20 80
Educati on and
Wonren
Enpower nent
Wrren' s Day 08/ 03/ 2019 08/ 03/ 2019 140 60
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

greenery and it
GARDENS” ,

accordingly. Several
G obal

Al - Ameen I nstitute of Managenent Studies ,

maki ng seem Al - Aneen canpus as an extension of Lal bagh. W observe earth hour,
everyday in the canpus by switching off electricity between 1lpm 2pm
conserve electricity. Dry and wet wastes are segregated and di sposed off

| ectures are being conducted to sensitize our students on

Warnmi ng and threats of Carbon Eni ssions Sustainabl e Devel opnent Goal s.

Bangal ore which is also known as the |ungs of Bangal ore.
synchroni zes with Lal bagh soneti nes

Al - Amreen I nstitute of Managenment Studies is located on a sprawing canmpus with
is strategically located just opposite to the | andmark “LALBAGH

The flora at

to

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nl
Ranp/ Rai | s Yes Nill
Braille No Ni |l
Software/facilities
Rest Roons Yes NI
Speci al skill No Nl
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/15553_Quality_Initiatives_B_1640769990.xlsx

locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 17/ 12/ 2 1 Bl ood YES 122
018 Donat i on
Canp, Eye
Check- Up
Canmp And
Dent al
Check Up
Canp
2018 1 1 21/ 02/ 2 1 Si | ent For 91
019 Mar ch For | Pul wama
Pul wana Martyrs
Martyrs
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

conduct

Handbook on code of

Nill

The col | ege adheres to
a strict code of conduct
and discipline for
students and this is
explicitly expressed in a
handbook. These norns are
enphasi zed during the
students orientation
progranmmes and a handbook
is given. Al-Amreen
I nstitute of Managenent
St udi es has a uniform
dress code for al
students and they al
have to maintain a
m ni num at t endance of 75
in all subjects failing
whi ch they shall not be
permitted to take up the
senesters final
exam nation. It is
mandatory for all parents
to attend the Parent
Teachers Meeting so as to
closely monitor the
student progress. Further
all the nenbers of the
faculty and supporting
staff are given the
enpl oynent -service rule
book of Al Aneen
education society to
conply wth.

cl asses.

Val ue educati on

Nill

In order to sensitize
students on Corporate
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Spirituality, Ethics and
good Governance, we
conduct val ue educati on
cl asses once every nonth.
Further we have equi pped
our library with anple
books on val ue educati on
to reinforce the
signi ficance of val ue
system such as integrity,
civic sense, respect for
ot hers, enpathy, ethics
honesty etc. Several Case
Studi es are discussed
with all the UG and PG
Students to reinforce
uni versal val ues and

et hi cs.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Wor kshop on 10/ 04/ 2018 10/ 04/ 2018 101
Cor porate
Spirituality

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Al - Areen Institute of Managenent Studies classroons are designed to have enough
natural lighting and ventilation. Very rarely do we switch on the electrica
lights and fans. Qur canpus has a rain water harvesting nmechanismto conserve

wat er. Qur |andscaping in the canmpus with adequate trees and boundaries prevent
soi|l erosion. The college ensures that the |eaves that dry and fall off the
trees are not burnt but are buried in the soil to facilitate organi c manure

formation for self sufficiency. All waste papers are disposed off, and are
never burnt. Al the e-waste is handed over to e-waste collection agency. W
al so observe the significance of vanamahotsava water day, earth hours, swach
bharat program canpai gns. We conduct several conpetitions and programes on
envi ronment awar eness and we have been enphasi zing on the need to decl are our
canmpus as a plastic free zone

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Pronoting the spirit of Entrepreneurship anongst the students. 2) Keeping
abreast of the devel opnents in the Corporate Scenario continuously — Know edge
Managenent .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://al aneenbba. i n/ pdf / Best - Practi es. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Al - Anreen Institute of Managenent Studies take pride to be functioning under the
aegi s of Al -Aneen Educational Society founded in 1966 by |ate Dr.Muntaz Ahned



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/15553_promotion_activities_1640252927.xlsx
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Khan. Al - Ameen Educational Society is guided by the philanthropic ideas of our
bel oved founder, to provide education to the inpoverished section of the
society, to eradicate illiteracy and to raise the standard of living of Mislim
community in particular and other backward communities in general. Al -Aneen is
an Educational Mvenent having 250 educational institutions across India. To
further this noble cause, Al Anmeen scholarship comittee was established in
1968 to provide scholarship to mnorities and financially poor students. All
the faculty and staff working at Al -Ameen have passionately joined hands in
this endeavor by donating 0.5 of their basic salary every nonth to this
schol arship fund. Many of our Alumi have donated school fees for the deserving
children. The Schol arship comm ttee di sburses annually a whopping one crore INR
anount of scholarship to all the neritorious and deserving students pursuing
education not only at the institutions of Al -Aneen but across all other
institutions too.

Provide the weblink of the institution

https://al aneeneducati onal soci ety.in/

8.Future Plans of Actions for Next Academic Year

1. Setting up of nore ICT enabled classroons. 2. To ink nore MOU s with
cor por at es
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