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Part A

Data of the Institution

1. Name of the Institution

AL- AMEEN | NSTI TUTE OF MANAGEMENT
STUDI ES

Name of the head of the Institution

Dr. B A Anuradha

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08022114493
Mobile no. 9880085736

Registered Email

anupr at ap2018@nai | . com

Alternate Email

i nf oal ameenmba@nai | . com

Address Al - Areen | nstitute of Managenent
St udi es Hosur road opp to Lal abagh main
gat e.

City/Town Bangal or e

State/UT Kar nat aka




Pincode 560027
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Abdul Ri zwan Shari ff
Phone no/Alternate Phone no. 08022114492
Mobile no. 9900519754

Registered Email

i gacai ns1l7@mai | . com

Alternate Email

i nf oal ameenmba@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://al aneenbba.in/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://al aneenbba. i n/ st udent _support

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B++ 2.84 2017 22- Feb- 2017 21- Feb- 2021

6. Date of Establishment of IQAC

09-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://alameenbba.in/iqac
https://alameenbba.in/student_support

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

12

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. A 3 days workshop was organi zed in association with NEN on Entrepreneurship

awar eness programe 2. A 3 day Excel
3. Free nedical checkup for

wor kshop programme for
students in association with Lions club 4

Managenent students.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17536_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17536_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17536_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17536_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al M5 has signed an MobU with Optra Dobig
data solutions for operating MS. The

two technol ogy conpani es enabl e our
initiation with respect to attendance,
nmodul es, generating SMSs, reports on
students, parent and faculty portals.
Further the student portal facilitates
online application and adm ssion
processes. Student can gain accesses to
|l earning materials digitally upl oaded
by the faculty on the website.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Al - Anreen Institute of Managenent Studies has adopted a well-planned & an
organi zed conprehensi ve approach for curriculumdelivery & docunentation
Acadenic planning is done well before the start of the academic year in |ine
with the prescribed curriculumand syllabus franed by affiliating university —
Bengal uru Central University (BCU). The curriculumis formulated in
consul tation with professional bodies and Experts fromaffiliated coll eges by
the Board of Studies of the university. The teaching, |earning and eval uation
schedul es are strictly foll owed as per the academ ¢ cal endar notified by BCU
However, the Institution goes that extra mle to conpare the syllabi of other
regional and national universities and provide the extra nodul es not being
included in the syllabi, as Add-Ons. The course matrix under the Choi ce Based
Credit Systemis centered around fostering skill devel opment and
i nterdi sciplinary subject benefits. The curriculumis designed once every 2
years, thus preparing the nanagenent students to be industry ready after having
factored i ssues and chal |l enges which are the need of the hour in the corporate
worl d. The Institution takes the |ead to depute the respective subject faculty
to Wrkshops, Refreshers courses, Training and Devel opnent and Orientation
programes, to get updated with the latest curricul ar aspects thereby enabling
the Transfer of Learning in the classroons. The | QAC facilitates and nonitors
regul ar sem nars, conferences, for both staff and students. The senester
acadeni c cal endar of events is issued by the university each tine the syllabus




cli ppi ngs,

mentors. Several guest

by factori
activities.

Renedi al

Responsibility.

is revised. The institution also prepares its own academ c cal endar of events,
conplying with the university cal endar,
curricular and extra-curricul ar

ng in curricular, co-

The Institution adopts rel evant and
sust ai nabl e teachi ng nmet hodol ogi es wherein | esson plans and work diaries are
mai nt ai ned by the subject faculty nenbers.
tutorials along with tagging the slow | earners with the advanced | earners,
adoption of diverse pedagogy including case studies,
qui z & group discussion are also followed neticul ously,
provi de innovative | earning experience;
same time captivate the students interest
taken up as a continuous review and eval uati on process by the respective
| ecturers fromlndustry practitioners and Experts are
al so conducted to supplenment the curriculum W also have inked an MOU with an
NGO by nanme CMCA that acts as a bridge between the application of acadenic
concepts and finding solutions to soci al
Active Citizenship. This exercise enables us to instill
anongst the future managers which falls in line with the Corporate Social

t eachi ng, nentorship,

vi deo
so as to

role plays,

bri dge the know edge gap and at the
in the subject.

Moreover, this is

probl ems such as Wnen Enpower nment and

a sense of enpathy

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Entreprene Ni |
urship
Awar eness Ce

rtification

Dates of Duration
Introduction
03/ 07/ 2019 3

Skill
Development

Focus on employ
ability/entreprene
urship

entreprene
urship ent r epr eneur
skill

devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
112

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

CMCA 17/ 09/ 2019 40
CMCA 11/ 06/ 2019 77
French Forei gn Language 16/ 11/ 2019 77

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17536_Value_added_courses_1640605699.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A 360 degree structured feedback fromthe stakehol ders inclusive of students,
teachers, parents, enployees and alumi was collected for the year 2019-20

al ong the paraneters of the rel evance, content, quality of the syllabi teaching
ef fectiveness, curriculumand infrastructure. The feedback obtained was

di scussed in the colleges Governing Council and accordingly bridge courses,
certification courses and val ue added courses were rolled out thus

strengt hening the curriculum The course objectives, content, |earning outcones
assessnent tools are reviewed redefined accordingly so as to inprove teaching-

| ear ni ng process. Periodical analysis is nmade by the | QAC Cell of the students’
performance faculty performance and the overall feedback suggestions are taken,
scrutinized and inplenented after each and every senmester to ensure quality
enhancenent. Various commttees reinforce the curriculum by incorporating these
as val ue additions.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 107 92 8 10 11

2.3 - Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17536_Projects_undertaken_1640605636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17536_Demand_ratio_1640605888.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring process extends far beyond supporting through professional guidance and encouragement,
because at Al-Ameen we believe that the “heart soul” of mentorship comes from “a commitment to education, a
hope for its future and passing the torch to the next generation” to make sure that our students outshine both on
the professional level as well as personal level. The system of Mentoring has been operational at our institution

wherein a set of 10 to 15 students are assigned to each and every faculty to mentor their academic progress,

personality development, attendance, participation in curriculum, co-curricular and extra-curricular activities. The
mentors co-ordinate with the parents in case their set of students come with emotional baggages such as

financial constraints and personal problems. The mentors also bring up such issues to the notice of the principal

for timely intervention, ultimately facilitating the students academics stability in the institution. Fee concessions,

scholarships and installment facilities are provided to the deserving students to overcome their financial

constraints. Remedial classes are also provided to enable slow learners.The slow learners are identified on the

basis of performance in class, test results, submission of assignments, punctuality and personal interaction. On
the other hand advanced learners are also given encouragement and ample opportunity to showcase their

talents skills and to boost participative learning approach, create interest, increase their involvement in research
activities with the faculty so as to provide exposure and hone them further. All these facilitate them to learn

beyond the prescribed course curriculum.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

199 11 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during

positions

the current year

2

Nill

2

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. B. A Pri nci pal I nt er nati onal
Anur adha Busi ness Council in
association with
The d obal
Achi evers
Foundat i on
2019 Dr. B. A Pri nci pal Li ons O ub
Anur adha I nt er nati onal
2019 Dr. B. A Pri nci pal BWSSB ( Bangal ore
Anur adha Wat er Supply Sewage



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17536_ict_tools_1640606326.xlsx

Board )

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous and formative evaluation of the skills gained by the student is
given inmportance in the course per se. The college is affiliated to BCU., and
adheres to the norns prescribed by the university in the evaluation and award

of the internal assessnent marks and grades. Due wei ghtage is given to the

students participation in attendance, group discussions, senmnars, witten test
assignnents, classroomactivities, co-curricular and extra co-curricul ar
activities and the entire process is objective based. The internal marks
awar ded, are bought to the notice of the students prior to its dispatch to the
university in order to address grievances if any and each student is justified
for the marks/ grades awarded and any di screpancies shall be inmediately
addressed by the Principal. As a part of the Continuous Internal Evaluation, we
have initiated reforms by the institution on its own, through approaches
adopted to neasure student achi evenent which have positively inpacted the
system and significant inprovenents nade in ensuring rigor and transparency in
the internal assessnent and wei ghtages assigned, as well as for the overal
devel opment of students is assessed through Innovation Quality Effective
Leadershi p Governance Team Centric, Student Centric Faculty Centric Exercises
Interactive Learning C assroom Di scipline Conpetitive Spirit. Latest books are
regularly added to our rich collection in the library so as to keep abreast
with the latest. Further, each year 1SO Auditing is also in place as part of
the conti nuous eval uati on process

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Al - Areen Institute of Managenent Studies is affiliated to BCU., and hence
adheres to the acadenic cal endar of events prescribed by the university as
menti oned earlier, keeping these events and dates intact, all other dates for
academ c, extra-curricular activities and internal exam nations are factored
into the acadeni c cal endar. The BBA departnent and MBA departnment tinme table is
prepared separately by the principal and HOD S to enabl e teachers allot anple
time for each subject as per the university stipulated teaching hours. The
Princi pal scrutinizes and nakes sure that value additions are included in each
subj ect. This exercise also helps teachers to prepare |esson plans and work
diaries to ensure there is a buffer tinme factored for adequate revisions too.
Al - Areen Institute of Managenent Studies has a practice of strictly adhering to
the cal endar of events and we have faced no difficulties in conpleting the
curriculumeven if there are any exigencies inposed by factors beyond our
control eg: protests/bandh. Al -Aneen Institute of Managenent Studies has the
practice of engaging students for special classes beyond the college working
hours or on Sundays to make up for such |losses in classroons Teachi ng hours.
Further, Question bank are solved for the benefit of the students and as part
of the revision Cal endar of events is uploaded on the website and displ ayed on



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17536_Evaluation_1640606819.xlsx

the notice board too

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://al aneenbba. i n/ course_out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://al aneenbba. i n/ pdf / SSS- BBA- 19- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her Ni |l Nill Nill Nill
( Speci fy)
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sel f - Awar eness VBA 06/ 12/ 2019
How to Handl e Failures in VBA 02/ 11/ 2019
Life
Mot i vation and VBA 26/ 10/ 2019
Inspiration for Success
New Era of Leadership VBA 15/ 06/ 2019
Team Wor ki ng VBA 25/ 05/ 2019
Group Di scussion on VBA 11/ 05/ 2019
various emnerging topics
inthe field of
Managenent
Next M1 enium Leaders VBA 04/ 05/ 2019
Personal ity Devel opnent VBA 31/ 01/ 2019
and Experiences
Stress Managenent VBA 04/ 01/ 2019



https://alameenbba.in/course_outcome
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17536_Pass_percentage_1640841785.xlsx
https://alameenbba.in/pdf/SSS-BBA-19-20.pdf

Car eer Devel opnent BBA 14/ 03/ 2019
Setting Goal and BBA 15/ 03/ 2019

Achi eving Success In life
Sel f Confidence BBA 22/ 03/ 2019
Personal ity groom ng BBA 23/ 03/ 2019
Next M |1 ennium Leaders BBA 04/ 03/ 2020
Goal Setting BBA 13/ 05/ 2020
Bi z Quiz Conpetition BBA 04/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3 1 3

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mangenent 5 5.75
I nt ernati onal Managenent 3 5.87

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Management

2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17536_Awards_won_1640669496.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 11 Nl Nill
nar s/ Wor kshops
Present ed 2 1 Nill Nill
papers
Resour ce Ni |l 1 Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17536_Extension_1640677103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17536_Students_in_extension_1640677307.xlsx

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200000 371889

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Newgenl i b Ful l'y NGL Li censed 2019
version

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17536_Linkages_1640677682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17536_MoU_1640677806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17536_augmentation_details_1640759873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/17536_Library_1640678800.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 180 140 140 10 6 6 18 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 180 140 140 10 6 6 18 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Al N5 E- LEARNI NG ainslibrary. bl ogspot.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
50000 7500 150000 15000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Various conmittees are responsi ble for the snooth mai ntenance of al
facilities, to plan and ensure that the available resources are in line with
the institutions’ academ c growth and that is optimally utilized. Further,
Governing Council also discusses the inportant issues, procedures and policies
for the inmprovenent maintenance of facilities, be it physical or academc
support facilities. A -Aneen Institute of Managenent Studies has a full tine
Mai nt enance Manager enpl oyed by Al - Aneen Educational Society to oversee the
mai nt enance of all facilities on canpus. He is aided by full tinme assistants in
t he capacity of Electricians, Plunber, Carpenter Gardener. Systens are in place
for Preventive Mii ntenance. However in cases of Breakdown Maintenance, these
i ssues are brought to the notice of the Principal by the faculty Students and
the Principal ensures the tinely addressal through the maintenance manager. The
conput er systens at Al -Aneen Institute of Managenment Studies are being
mai nt ai ned by Vertical Technol ogy with whom we have an Annual Mi nt enance
contract. Al the tel ephones and intercom systens are maintai ned by Ozone
systenms. The coll ege has a generator to ensure uninterrupted supply. The
institution has 6 housekeeping staff for the upkeep of the canpus hygi ene
sanitation. W have a fire safety nechanismin place being maintai ned by M ni
MAK Fire Services. Al electrical equipnents are supported by voltages
stabilizers. Water purifiers are in place and are regularly maintained by Aqua



aimslibrary.blogspot.com

Guard Conpany. C eanliness, hygiene and sanitation is also taken care of
regularly, inline with the country’s m ssion of Swachh Bharat Abhiyan. CQur
l'ibrary has Open Access System and all books are bar-coded. Provision
mai nt enance for power back-up, CCTV surveillance, Photostat facility,
stationery, record room |QAC office along with Iibrary, conputer centre,
sports room classroons staff roons is ensured by optinmal allocation
utilization of resources.

https://alameenbba.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
No Data Entered/ Not Applicable !!!
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 30

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://alameenbba.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17536_Scholarships_1640841443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17536_Development_Schemes_1640683090.xlsx

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

No Data Entered/ Not Applicable !!!

Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students play an inportant role in the progress devel opnent of the institution
and they are included in various academi c adnmi nistrative comittees. This
exerci se boosts the students participation |level and incul cates a sense of

responsibility belonging in them Each commttee is headed by a faculty. Al-
Ameen Institute of Managenent Studies has student representatives in the
foll owi ng Acadenic and Adm nistrative commttees : 1) Advisory Cormittee - The
student nenbers apprise the conmi ttee about the requirenents of students with
regard to academi cs, proposals for inprovenent in curriculum internship
experiences and recruitnment activities. 2) Student Welfare Commttee — Matters
related to student welfare and progranmes beneficial to students’ devel opnent
are put forth by the student nenbers. 3) Anti-ragging Commttee - The students
in the conmttee are counselled to keep a watchful eye on problens and issues
faced by students if any and to imrediately bring it to notice of the
commi ttee. 4) Sexual Harassnent Conmittee - Male and fenal e students are
menbers of the commttee and hel p address harassnent issues of their college
mates. 5) Grievance Redressal Committee - Student representatives attend to
regi stered and unregi stered grievances of students in association with faculty
representatives of the conmttee to redress the grievances. 6) Editorial Board
of Col |l ege Magazi ne — Student nenbers actively take part in inviting articles,
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compi ling and publishing. 7) Co-curricular Committee — The students
representatives are actively involved in organizing co-curricular activities in
the coll ege such as quiz conpetitions, sem nars, workshops and conferences. 8)
Extra-curricular Conmittee - Students representatives function as a conduit
bet ween the coll ege and students for conducting as well as participating in the
extra-curricular activities. 9) Library Advisory Comrittee - The student
menbers suggest a |list of new books to be added in the library and al so give
suggestions pertaining to the library functioning and its working hours. 10)
Pl acenment Conmmittee — The student nenbers help in preparing the placenent
brochures, arrangi ng pre-placenent tal ks and chal ks out conpanies to be
approached for recruitnents. 11) Sports Conmttee - They co-ordinate in the
successful planning and conpletion of NCC/ NSS activities and ot her indoor and
out door sports. The student representatives along with faculty representatives
in the different conmittees provide the representation of the views and
expectations of the students to the college principal and this aids in
ef fective and i nformed deci sion naki ng. The Col |l ege Administration takes the
initiative to neet, the students’ expectations as nmuch as possible. The
Princi pal ensures that there is no quashing of animal spirits anbpngst the young
students and at the sane time ensures that all decisions taken is in cohesion
with the institutions’ mssion, vision objectives. This provides a platformfor
the students to showcase their skills at various |evels through teamwrk and
| eadershi p and provi des an opportunity for hands-on experience and interaction

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Al M5 has registered alumi association registered on dated 16/11/2016 it is a
full fledged association with the office bearers in the capacity of President,
Secretary, Treasurer and other comm ttee nenbers for the year 2017-18 the
unani mously el ected list of office bearers are 1. Shah N zanuddi n Mij ahi d-
Presi dent 2.Syed Abdul Rahim Vice President 3. Aga Sajjad Miurthuza- Ceneral

Secretary 4. Mohaned Sal man- Assistant Secretary 5.Zeeshan Hassan- Treasurer
6. Areen Ahsan- Assistant Treasurer

5.4.2 — No. of enrolled Alumni:

199

5.4.3 — Alumni contribution during the year (in Rupees) :

235000

5.4.4 — Meetings/activities organized by Alumni Association :

There is an annual Alummi Meeting held every year. W have a database of all
the student Alumi. The neeting notice is dished out to themin advance.
Thereby we have a turnout of atleast 200 representatives fromthe Al umni
enabling Industry-Institute Interaction and this pronotes the training,

i nternshi ps and pl acement opportunities for the existing outgoing students

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The invol vement cooperation of all the stakeholders for the acconplishnent of
its mssion and vision, ensuring a uniformexposure distribution of duties for
academ c professional devel opnent paves way for the progress success of an
institution. Al -Anmeen Institute of Managenent Studies has clearly stated its




m ssion vision as : MSSION “ To be the Best Vendor of Ethical and Val ue Added
Human Capital to the Devel opnent of Corporate and |Industry Econony through
Qual ity Training and Continuous Learning.” VISION “We aspire to becone a
| eading Institution in Managenent Education with a d obal and Dynam c Qutl ook
by continually expandi ng and defining new frontiers of Managenent Educati on and
its inplications in the corporate world.” Leadership and teammwrk are al ways
given inmportance at Al -Aneen Institute of Managenent Studies. This approach
val ues the rel evance of human intellect and strives for devel oping a good
relationship with all the stake holders and brings about a conflux of qualities
i ke increased comuni cation cooperation, joint decision making, quality
circles, quality of work-life, increase in job satisfaction, conflict
resolution, etc. Various Acadenm cs Admi nistrative commttees are constituted
wi th nmenber representatives fromfaculty and students thereby pronoting the
spirit of Decentralization and Participative Managenment such as : ? Anti sexua
Harassnment Comm ttee ?Anti Ragging Conm ttee ?Equal Opportunity Cell Commttee
?Students Welfare Conmittee ?Gievances Committee ?Adni ssion Committee ?Sports
Conmittee ?Cultural Commttee To further the cause, the institution has a
mul tipronged strategy to review and receive feedback in addition to having
regul ar consultations with subject experts and industry experts for devel opi ng
and i npl ementing the Know edge Delivery Systemat Al -Anmeen Institute of
Managenment Studi es

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students The applications for BBA course are
i ssued i mMmedi ately after the
announcenent of 2nd PUC /12th results.
The applications are nmade avail abl e
onli ne which can downl oaded by
students. The duly filled in
applications are subnitted to the
of fice by the students. The students
along with the parents are called for
an interview by the principal and
adm ssion conmttee and the adm ssions
are made accordingly. The applications
for MBA course are issued i mediately
after the degree results are announced.
50 of our seats are allotted by the
State Government through PGCET,
adhering to the roster system while
the remai ning 50 of our seats cone
under Managenment Quota, which will be
filled on the basis of nerit. Students
with financial constraints are given
concessi ons and perm ssion to pay the
fees in installments by the Hon.
Secretary.

| ndustry Interaction / Coll aboration The col | ege organi zes guest |ectures

fromindustry experts, consultants and
practitioners. Students are taken on
regular industrial visits, one visit




each semester for experiential
| earni ng. Students undertake projects
at various organi zations there by
enabling themto have adequate industry
exposure. 2 MOU s are signed during
2019-20 by Al -Aneen Institute of
Managenent Studies, to facilitate
Industry Institute Interaction paving
way for projects, guest |ectures,
i nternship and placenents. Alummi are
invited to share their experiences
expertise and for placenents.

Human Resource Managenent

We have a team of faculty who are
qualified and experienced in their
subj ect areas. The staff abide by the
rul es and regul ati ons of the Managenent
with respect to attendance discipline
| eave and pronotional policies. Faculty
are paid UGC scales. They are
encouraged to attend several sem nars
/ conferences to present and publish
resear ch papers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is regularly updated and
upgraded by addi ng new t ext books,
ref erence books, research journals,
magazi nes, newspapers and e- books. W
have a full fledged library w th 20,992
vol unmes, 11,964 titles. Qur library is
of 229.2 Sq mts. Library has a
reprographic facility we have
subscribed to e-journals through Gale
Cengage | earni ng, Sage Publication and
AIMS International. There are 25
national international journals and 10
conputers in our library. Al the class
rooms are equi pped with LCD and we have
2 smart boards at the sem nar hall and
audi o visual hall. W have a conputer
lab with 60 conmputers. Each of our
faculty is provided with work stations.
Al'l the class roons are spaci ous and
wel | designed with ergonomc furniture
for students, faculty and staff ours is
a WFI enabl ed canmpus. Al - Aneen
Institute of Managenent Studies has
rest roons drinking water facility on
each floor, separate common room for
boys girls, cafeteria, gym stationery
shop, printers, scanners photocopy
facility, generator UPS provision too.
The entire canpus is now on CCTV
surveillance for security purposes.

Curricul um Devel opnent

Since Al -Aneen Institute of
Managenent Studies is affiliated to
BCU., we strictly adhere to the
curriculum prescri bed by BCU However,
our subject faculty are invited to the




Board of Studies, in the fram ng of the
syl l abus. Industry Experts are nenbers
of the B.O S too. Further, Oientation
programes are given to the faculty by
the university, as and when the
curriculumis revised to facilitate the
transfer of learning to the students.
In addition to the syllabus, we believe
in the holistic devel opnent of the
students. Suggestions are taken from
| QAC, subj ect experts, industry
experts, alumi plus the | atest
devel opnment in the corporate world are
continuously revi ewed and val ue
additions are nmade accordingly.

Enpl oyabi l ity enhancenent skills are
al so included in the curricul um
focusing on the enployability of the
course. Students are al so encouraged to
take up certification courses through
MOOC. Choi ce Based Credit System ( CBCS)
curriculumis inplenented and feedback
on course curricula is regularly taken
fromall its stakehol ders and
i mprovenents are incorporated

Teachi ng and Learni ng

In order to cater to the denands of
the industry, we strive to nmake the
students job-ready by offering val ue

added sessions on ethics, excel, tally,

l egal literacy, finishing school
concepts etc. The faculty nmenbers are

deputed regularly to sem nars
/conference related to their subjects
areas so as to enable the transfer of
| earni ng and be updated with the
nuances and energing trends. W have
devi sed new t eachi ng pedagogies to
enabl e both slow |l earners as well as
advanced | earners. W ensure a perfect
bl end of cl assroomteaching |ICT enabl ed
teaching so that the students stay
notivated and incul cates a sense of
interest in the subject too.

Exam nati on and Eval uati on

I nternal assessnent exans for al
subj ects under the course is conducted
strictly as per the university
gui delines conpul sorily. For UG
students, the Internal assessnent narks
is 30 per subject. The nmarks are
awar ded al ong the paraneters of
attendance, two internal tests skil
devel oprment for BBA students. Further
for PG students, attendance, two
internal tests, assignnents,
presentation and book/journal/article
review for I Il Sem MBA and attendance
one internal test, case study




presentations and mni project for I1II
IV Sem MBA student. In addition to
i nternal assessnment the university
eval uates students externally at the
end of each senmester too for 70 marks
per subject for both UG PG students.
Feedback from students and parents,
results of tests and exanms are anal yzed
by the |1 QAC and suggestions are given
to the teachers for further
i mprovenent .

Research and Devel opnent

The managenent encourages both
faculty and students to undertake
research, attend sem nars and
conferences to present and publish
research papers . The expenditure of
which is borne by the Managenent.
Further a research all owance of
Rs. 90, 000/- is given to each faculty
pursuing a Ph.D program® in recognized
uni versities. Leave is also granted to
the faculty for the sane. Books are
publ i shed by our faculty with a
distinct 1SBN. W have a rich library
resource along with e-books and e-
journal s under del net, Gale Cengage and
sage publications.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

There is no particul ar software being
used for this purpose.

Adm ni stration

Since Al -Aneen Institute of
Managenent Studies is affiliated to
BCU, we follow the university portal

for admi nistrative purpose, be it
paynent of adm ssion fee, sports and
cultural fees and examination fees. Use
of Bionetrics for staff, Conmunication
through Email, Optra, SMS What sApp
groups between faculty, students staff.

Fi nance and Accounts

Tally software is used for financial
accounts and Saral TDS is being used
for conputing incone tax for staff and
vendors. W al so use a Financi al
Accounti ng Software.

Student Adm ssion and Support

We have taken the support of OPTRA
which is an attendance managenent
sof tware wherein each student is given
an unique IDto log into the portal to
check their attendance acadenic
performance. Al possible support and
help is provided for eligible students
to benefit fromvarious schol arship
of fered by the governnment and ot her
agenci es.




Al'l the internal assessnment marks of
the students are regularly upl oaded on
the university portal as per the
university notification tinme frane. The
uni versity announces each senester
final exam nation results on its porta
for easy access by the students.
Exami nation forms are filled online
paynents are made online and results
too are displayed online

Exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
No Data Entered/ Not Applicable !!!
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
staff trips, free Free uniforns, fee Fee concessi ons and
newspapers, fee concessi ons and schol arshi ps, free
concessions to their schol arships to their newspapers unifornms, gym
sons/ daughters, Research sons/ daught ers studyi ng and nedi cal centre.
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al | owances, PF, in Al -Aneen or anywhere

facilities of gym and el se, ESI, PF, facilities
nmedi cal centre., vacation of gym and nedi cal
| eaves centre, earned | eaves.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al audit was carried out by both internal and external auditors
appoi nted by the managenment nanmely Ms. Rangaraju and Associates for the year
2017-18. In addition Al -Aneen Institute of Managenent Studies has an | SO
certification audit being done annually too.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

225000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Local Inquiry Yes | QAC
Committee
Constituted by
B.U |.S.0

Adm nistrative Yes Local Inquiry Yes | QAC
Conmittee
Constituted by
B.U I.S.0

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al - Areen Institute of Managenent Studies has the practice of conducting annua
Parents Teachers Meeting to collect the feedback from parents with reference to
the overall know edge Delivery Systemand to obtain first hand information
about the transformation of their wards personality, as an outcone of the
institution’ s intervention tools and techni ques. Few parents have al so cone
forward to pay partial anpbunt of fee to financially poor and deserving
students. They have given leads to the institution about entrepreneurs who may
be invited to share their success stories to students. Few parents, who are by
t hensel ves successful entrepreneurs have cone forward to deliver a notivationa
talk to the students.

6.5.3 — Development programmes for support staff (at least three)

Al - Areen | nstitute of Managenent Studies conducts programres to support the
physi cal and psychol ogi cal well being of support staff by conducting |ectures
on hygi ene and sanitation significance of nental health. Further opportunities

are provided to the support staff to pursue their higher studies. Training

progranmes on Excel and Tally were al so conducted to update their conputer




literacy. Schol arship and concession for their wards fees is provided by Al -
Ameen Educati onal Society.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To have an enhanced canpus recruitnent and placenent drive in the canpus. 2.
Resear ch have workshops Iike SPSS, and its application on research problens

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 22/ 02/ 2020 22/ 02/ 2020 20 90
Educati on and
Wonen
Enpower ment
Wnen' s Day 09/ 03/ 2020 09/ 03/ 2020 84 126
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Al - Areen Institute of Managenent Studies is |located on a sprawling canmpus with
greenery and it is strategically located just opposite to the | andmark “LALBAGH
GARDENS”, Bangal ore which is al so known as the |ungs of Bangal ore. The flora at
Al - Areen Institute of Managenent Studies , synchronizes w th Lal bagh sonetines
maki ng seem Al - Aneen canpus as an extension of Lal bagh. W observe earth hour,
everyday in the canpus by switching off electricity between 1.00 pm 2.00 pm to
conserve electricity, and have started using LED bul bs Dry and wet wastes are
segregated and di sposed off accordingly. Several |ectures are being conducted
to sensitize our students on d obal Warming and threats of Carbon Emi ssions
Sust ai nabl e Devel opnment Coal s.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nill

Provision for |ift Yes Ni |l
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Ranp/ Rai | s Yes Nill
Braille No Ni |
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Nill
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

conduct

Handbook on code of

Nill

The col |l ege adheres to
a strict code of conduct
and discipline for
students and this is
explicitly expressed in a
handbook. These norns are
enphasi zed during the
students orientation
programes and a handbook
is given. Al-Amreen
Institute of Managenent
St udi es has a uniform
dress code for al
students and they al
have to maintain a
m ni num at t endance of 75
in all subjects failing
whi ch they shall not be
permtted to take up the
semesters final
exam nation. It is
mandatory for all parents
to attend the Parent
Teachers Meeting so as to
closely nonitor the
student progress. Further
all the nenbers of the
faculty and supporting
staff are given the
enpl oynent - service rule
book of Al Aneen
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education society to

conply with.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Lecture on Case 03/ 05/ 2019 03/ 05/ 2020 98

St udi es on Success
Fai |l ures of
Cor por at e
Gover nance

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Al - Amreen I nstitute of Managenent Studies classroons are designed to have enough
natural lighting and ventilation. Very rarely do we switch on the electrica
lights and fans. Qur canpus has a rain water harvesting nmechanismto conserve

wat er. Qur |andscaping in the canpus with adequate trees and boundaries prevent
soi|l erosion. The college ensures that the |eaves that dry and fall off the
trees are not burnt but are buried in the soil to facilitate organic manure

formation for self sufficiency. Al waste papers are disposed off, and are

never burnt. Al the e-waste is handed over to e-waste collection agency. W

al so observe the significance of vanamahotsava water day, earth hours, swach
bharat program canpai gns.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Pronoting the spirit of Entrepreneurship anongst the students. 2) Keeping
abreast of the devel opnents in the Corporate Scenario continuously — Know edge
Managenent .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://al aneenbba. i n/ pdf / Best - Practi es. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Al - Areen Institute of Managenent Studies take pride to be functioning under the
aegi s of Al -Aneen Educational Society founded in 1966 by |late Dr.Muntaz Ahned
Khan. Al - Anreen Educational Society is guided by the philanthropic ideas of our

bel oved founder to provide education to the inpoverished section of the
society, to eradicate illiteracy and to raise the standard of living of Miuslim
community in particular and other backward comunities in general. Al -Aneen is
an Educational Mvenent having 250 educational institutions across India. To
further this noble cause, Al Ameen scholarship comittee was established in
1968 to provide scholarship to mnorities and financially poor students. All
the faculty and staff working at Al -Anmeen have passionately joined hands in
this endeavor by donating 0.5 of their basic salary every nmonth to this
schol arship fund. Many of our Al umi have donated school fees for the deserving
children. The Schol arship comm ttee di sburses annually a whopping one crore INR
anmount of scholarship to all the nmeritorious and deserving students pursuing
education not only at the institutions of Al-Areen but across all other
institutions too. Through rigorous planning and managenent, the institution
focuses at delivering the best of its abilities in tune with the vision of the
college. It has been a matter of outnost inportance to provide the best



https://alameenbba.in/pdf/Best-Practies.pdf

education possible to students who deserve it. Through several institutiona
practices, we try to nake this journey an enriched experience as easy as
possi bl e for everyone. To create a know edge based society with a scientific
tenper, teamspirit and dignity of |labor to face gl obal conpetitive challenges.
To provide highly notivated and skilled manpower to the society, we are
provi di ng many opportunities to our students for skill enhancenent.

Provide the weblink of the institution

htt ps://al aneeneducati onal society.in/

8.Future Plans of Actions for Next Academic Year

1. To enhance the Brand Equity of the college. 2. Conducting activities to hone
the creative skills of students and provide a platformto display their
creativity
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